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‘proportion’ between work and

personal life? More generally speaking, what is the ‘border’
or ‘boundary’ between the two lives'?

mg The pfoportion can vary from one

person to the nesd. | don't give specific
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ation and comfort level 15 different VIIN FAIR]
some people may be able to work a

60-hour work week and stay balanced,

others may not. | encourage people to
focus on maintaining what | call the
4 gnchors, wheth hold you in a se-
cure place in life: 1) good health, 2] a

functional social network of family and

friends, 3] a solid employment situa- |

bion and &) time, space, phanciples and

policies for yourself (what | call your Personal Zen). You need all
of these in place to achiewe a healthy work-life balance, Some-
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twam The French saying of expression savoir faire implies
people's style as well, other than the information or content
related to knowing how to do certain things, What kind of
people are women who work?

g Wiell, there are all different types of wormen in the workplace,
of course. Savoir faire means competence, experience, literally
Encreing hiow 1o do’. 50, when | think of saves Taire | think of 3
weoman who knows herself, s pood at ber job, comiortable in her
skin with her own sence of style, and makes time for ber personal
life and intenests, too. She maintaing a good balance. Savair faire
15 also aching in what | call enlightened self-interest, creating your
own luck and opportunites and making
trae most of tham
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is no need to talk about it be-
cause the objec-
tives have been
reached. Others
say that talking
about it is required
for final fulfilment of
the objective. :
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women can learn from one an-
other and help sach other soccesd
There's too lttle of this in business
these danys, bint if wormen ane going to riss

o the top we need to work together and help
each other get there -
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